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REGISTRATION FOR MEMBERS ONLY SEMINAR		FAX IT BACK TO: 617-428-1533


				


Members-only discounted registration fee: $35 		Name:_______________________________________


Pre-Registration Required


								Title: _____________________________________


Make payment to:						


MA Council of Human Service Providers, Inc.			Agency:____________________________________


250 Summer Street, Suite 237, Boston, MA 02210


								Address:_____________________________________


__Check /__Credit card for the amount of $______		


__Mastercard  		__Visa    				____________________________________________	             


	


Account Number:________________________ Exp.Date:____   City:_____________________State:____ Zip:________


								


Name on card:__________________________________      	Wk Phone:____________________________________ 





Signature:_____________________________________       	Email:________________________________________





Cancellation Policy: Reimbursement only for cancellations received at least 5 business days before the event.


Confirmation Policy: We email confirmations. Call if 617-428-3637 you do not receive a confirmation.








PRESENTERS


Jeff Hirsch, Partner, Robinson & Cole, LLP 


Attorney Hirsch, co-chair of the firm's Labor, Employment, and Benefits Group, deals extensively in all areas of labor and employment law and counsels employers on how to avoid such problems. He is the author of Labor and Employment in Massachusetts, published by Lexis-Nexis, the reference manual that has been referred to as the "labor law bible" by human resources managers since 1990.





David Wilson, Partner, Robinson & Cole, LLP 


Attorney Wilson litigates wage and hour, employment, and other commercial disputes in the state and federal courts of Massachusetts and New Hampshire. He is also an MCAD certified trainer in Preventing Harassment in the Workplace and Preventing Discrimination in the Workplace.

















On April 14 one of the most significant state labor law developments in Massachusetts occurred when "An Act to Clarify the Law Protecting Employee Compensation," became law. As of July 13, 2008, employers throughout the Commonwealth are subject to mandatory treble damages in all wage claims under state law, including situations involving inadvertent mistakes or where employers acted in good faith interpreting the confusing state wage and hour laws. 


The law applies to: 


Overnight and Relief


Overtime


Meal breaks


Minimum wage 


Non-payment of wages, including wages due at termination of employment 


Improper "docking" of wages 


Wages due to employee misclassification as independent contractors


This could lead to a significant increase in state wage and hour claims being brought against Massachusetts employers like you. 











Exclusive Invitation to: 


Presidents/CEOs/Executive Directors and Human Resources Managers





�





New Wage and Hour Law: 


Employers Subject to Mandatory Treble Damages


Wednesday, May 28, 2008


Plymouth Church, Framingham


9:30 a.m. -11:30 a.m.








Sponsored by the Massachusetts Council of Human Service Providers, Inc. 617-428-3637





DIRECTIONS: 


For directions to Plymouth Church, go to � HYPERLINK "http://www.providers.org/ILEX/Training/" ��www.providers.org/ILEX/Training/�


TrainingList/Directions








